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CONGREGATION MEETING 12 NOVEMBER 2023
STAFF ADMINISTRATION MATTERS

Background
In February 2022 the PCQ Assembly made changes to code rule 3.11 to allow PCQ to bring current employment arrangements within a charge for non ministry staff under PCQ payroll administration.
This means that the 3 staff administered by Living Church payroll can be moved to the same payroll system as the rest of the staff at Living church. This does reduce some tasks for Living Church but also reduces risk for Living Church as this is not an area of expertise.
To do this requires the congregation to approve the positions in the budget (we do that every year) and for Session via the treasurer to pass the position employment arrangements and descriptions to PCQ for administration.
Decisions for the congregation
1. Confirm that the roles of Finance Manager, Administration Officer and Casual Cleaner are approved positions funded by the 2024 budget of Living Church
2. Authorise the treasurer to arrange for PCQ Payroll to take over the administration of these roles
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